
FOLEY	LIMITED	Health	and	Safety	Policy	Statement	
The	objec)ves	of	FOLEY	LTD	Health	and	Safety	Policy	is	to	prevent,	insofar	as	it	is	reasonably	prac)cable	to	do	

so,	during	the	course	of	the	work	or	du)es	being	undertaken,	any	accidental	occurrence	resul)ng	in:	

• 	Injury	to	any	person.	
• 	Damage	to,	or	loss	of	any	plant,	equipment,	property,	materials	or	products.	
• 	Delays	in	any	processes	or	opera9on.	
• 	Events	that	may	otherwise	be	detrimental	to	efficiency	and/or	pres9ge.	
• 	Adverse	impact	upon	the	environment.	

OVERALL	RESPONSIBILITY	ARRANGEMENTS:	
The	Overall	 Control	 and	Management	of	 the	Policy	 is	 the	 responsibility	of	MR	 JOHN	FOLEY	MANAGING	DIRECTOR	OF	
FOLEY	LTD	hereaGer	referred	to	as	FOLEY	LTD	and	is	the	Named	SAFETY	DIRECTOR		
Although	du)es	and	tasks	may	be	delegated,	the	overall	responsibility	remains	with	John	Foley	to	ensure	that	the	Company	

complies	with	all	relevant	statutory	health	and	safety	legisla)on,	common	law	and	Approved	Codes	of	Prac)ce	 	and	other	

codes	of	prac)se-associated	with	the	business.	

FUNDING	ARRANGEMENTS	
To	ensure	that	this	Policy	is	successfully	 implemented,	FOLEY	LTD	and	its	Board	of	Directors	shall	provide	such	funds	as	is	

reasonably	necessary	under	the	responsibility	of	Terry	Foley	Finance	Director.	

OTHER	SAFEGUARDS	ARRANGEMENTS	
Suitable	and	adequate	measures	shall	be	taken	to	safeguard	any	person,	plant,	equipment,	property,	material	or	product	

likely	to	be	exposed	to	any	known	or	suspected	hazards	associated	with	or	arising	out	of	the	processes,	tasks	or	opera)ons	

being	undertaken.	

FOLEY	LTD	Senior	Management	shall	 take	 into	account	at	tendering	stage,	those	factors	which	assist	 in	elimina)ng	 injury,	

damage	and	waste.	

TRAINING	ARRANGEMENTS:	
Where	 necessary	 FOLEY	 LTD	 Employees	 shall	 have	 the	 competency	 and	 skills	 associated	with	 their	 Profession--Trade	 or	

other	suitable	qualifica)ons,	also	shall	be	suitably	trained	or	instructed	to	enable	them	to	carry	out	their	tasks	in	a	healthy,	

safe	and	efficient	manner.	

WELFARE	PROVISION	ARRANGEMENTS:	
Adequate	provision	shall	be	made	for	the	Welfare	needs	of	Employees	whilst	carrying	out	their	 tasks	and	du)es	and	any	

hazard	to	health	associated	with	the	work	shall	be	the	subject	of	strict	precau)onary	measures.		

This	is	further	detailed	within	Sec)on	Two	of	the	Health	and	Safety	Policy.	

AUDIT-MONITORING	&	REVIEW	ARRANGEMENTS	
All	related	maZers	under	these	arrangements	shall	be	under	the	direct	Management	Supervision	of	JOHN	FOLEY	

This	Policy	shall	be	reviewed	and	kept	up	to	date	by	JOHN	FOLEY,	the	Director	Responsible	for	Health	and	Safety,	including	
to	take	into	account	changes	in	legisla)on,	and	by	such	changes	reflect	such	changes	in	the	nature	and	range	of	ac)vi)es	

carried	out	by	FOLEY	LTD	

For	and	on	behalf	FOLEY	LTD	
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